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PXU Distance Learning Plan 

On June 24, 2020, Governor Ducey issued Executive Order 2020-41 Prioritizing Kids and Schools During COVID-19 regarding the reopening of 

schools for school year 2020-2021. As part of the Executive Order, all public schools may submit a Distance Learning Plan (DLP) to receive the 

flexibility to offer distance learning options for students without an approved Arizona Online Instruction (AOI) program for the 2020-2021 school 

year. School districts are required to submit a DLP to the Arizona Department of Education (ADE) prior to implementing distance learning. School 

districts may begin operating their DLP upon submission of the plan to ADE. Charter schools are required to use the template provided by the 

Arizona State Board for Charter Schools (ASBCS) and must submit their DLP as specified in communications from ASBCS and each charter 

holder’s assigned Education Program Manager. 

School Districts may make revisions to improve their DLP at any time, but must submit those changes to the ADE within 10 business days of any 

substantive revision. School districts should contact the ADE at EmergencyDL@azed.gov to revise their DLP.  

 

A school district that has been approved to operate an AOI but plans to operate distance learning for students enrolled in a brick and mortar 

school must submit a DLP prior to beginning operations. School districts are required to submit a DLP to be eligible for the Governor’s 

Enrollment Stability Grant Program.   

Instructions 
A school district that wishes to provide distance learning under Executive Order 2020-41 must create a DLP using this template, provided by the 

ADE. School districts not utilizing the appropriate template will be required to revise and resubmit their plans. Plans not submitted in the 

template must wait to begin DL instruction until the plan is submitted in the approved template. The template is a Word document that must be 

completed in its entirety and submitted via email to EmergencyDL@azed.gov, as specified in communications from ADE.   

In the sections found on pages 3-5, a school district will populate background information regarding school district and school information, 

including basic information about each school district’s overall plan and intended number of instructional days. 

Most areas of the DLP will be completed by breaking processes into discreet, sequential action steps that answer the questions of what, who, 

when, and how. The action steps require the school district to name the action, indicate who is responsible for the action, provide the frequency 

and/or timing of the action, and identify what evidence will exist to show that the step has been/is being completed. Areas should include 

multiple action steps in order to demonstrate that the school district has a “detailed plan” to “provide substantive distance learning”, as 

required by the Executive Order. An example of a set of action steps for an area is below: 

mailto:EmergencyDL@azed.gov
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The example above is not intended to demonstrate that these are specific action steps a school district should use, nor that this is the best or 

most appropriate number of action steps. Rather, it is provided as guidance to show the manner in which the template is to be completed. 

Other areas of the template will require the school district to check boxes to indicate specific tasks, strategies, or resources to be used for 

different stakeholders included in the distance learning process. 
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School District Information 

*School districts are only required to submit one DLP. If individual schools within a district are providing unique instructional programs, we encourage school 

districts to incorporate that information into one DLP, as opposed to completing additional templates. Please contact EmergencyDL@azed.gov with any 

questions.  

School District Name Phoenix Union High School District School District Entity ID 
4286 

Representative authorized to submit the plan (This is the individual who will 
be contacted with questions about the plan)  

Tony Camp – Executive Director of Teaching & Learning 

Representative Telephone Number 
602-764-1339 

Representative E-Mail Address 
tcamp@phoenixunion.org 

School Information 

*In the chart, list the schools this plan applies to. Add rows as needed to account for all schools. 

School Name Entity ID CTDS 

Academies at South Mountain High School (South Mountain High School) 5443 07-05-10-260 

Alhambra High School 5436 07-05-10-210 

Betty Fairfax High School 89571 07-05-10-290 

Bostrom Alternative Center 6249 07-05-10-214 

Camelback High School 5438 07-05-10-225 

Carl Hayden High School 5440 07-05-10-245 

Central High School 5439 07-05-10-230 

Cesar Chavez High School 78847 07-05-10-270 

Franklin Police and Fire High School 89778 07-05-10-281 

mailto:EmergencyDL@azed.gov
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Linda Abril Educational Academy  79617 07-05-10-280 

Maryvale High School 5441 07-05-10-250 

Metro Tech High School 6248 07-05-10-212 

North High School 5442 07-05-10-255 

Phoenix Coding Academy 221992 07-05-10-283 

Phoenix Union Bioscience High School 88407 07-05-10-284 

Phoenix Union-Wilson College Preparatory 128903 07-05-10-011 

Trevor Browne High School 5437 07-05-10-220 

Distance Learning Background Information 

a. Number of Instructional Days (3.b) 

Each school district shall operate for the required 180 days of instruction pursuant to Executive Order 2020-41 (3.b). An exception to this 

requirement may be granted by the ADE, if the school intended to switch to a different schedule for the 2020-2021 school year. If ADE previously 

approved the school to operate on a calendar that was not 180 days, but met the number of hours equal to 180 days of instruction, this provision 

is still met, and no action is required.  

Please note, pursuant to Executive Order 2020-44 the Arizona Department of Education (ADE) shall conduct an analysis of the need to waive the 

number of school days that schools are required to provide schooling and the impact of such a waiver by August 31, 2020. 

 

How many instructional days will the school district operate for School Year 2020-2021? 180 

How many instructional days did the school district operate for School Year 2019-2020? 
180 
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b. Distance Learning Option (3.b) 

Estimated Enrollment for FY 2021 27,600 Start Date for Distance Learning August 3, 2020 

Estimated Number of Students Participating 
in Distance Learning for the Full Year 

N/A 

Estimated Number of Students 
Participating in Distance 
Learning for a Portion of the 
year 

27,450 

Please choose the option that indicates 
your proposed duration/plan for distance 
learning: 

☐1. We intend to operate distance learning for the full year for all students.  

☒2. We intend to operate distance learning until _October 2nd, 2020___ for all students. 

☐3. We intend to operate distance learning only until the Governor allows schools to fully 

reopen. 

☐4. We intend to operate distance learning and use a hybrid approach once the Governor 
allows schools to fully reopen. Hybrid includes distance learning with students learning in the 
classroom on some days, and from home on other days (i.e. half of the students attend 
Mon/Wed and half of the students Tues/Thurs, half of the students come each week, etc.). 

☐5. Other (Please explain below) 

 

If you chose option 4 or 5 above, please provide a brief narrative explaining the details of the plan you will use: 

N/A 

 

Is the school district requiring students to do distance learning?  Yes 

If students are required to do distance learning, is the school district providing a physical location for students to go 
during the same hours of the day AND the same days throughout the week as it did in the FY2020 school year prior to 
the school closure?  

Yes 

 

*In the case of a statewide closure or delay of in-person instruction, the requirement to provide a physical location available for students is waived under the 

Executive Order 2020-41 until the State permits in-person instruction. If due to a COVID-19 outbreak and pursuant to A.R.S. § 36-787, the Arizona Department of 
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Health Services directs a school to close temporarily in order to appropriately sanitize the facility, the requirement to provide a physical location available for 

students is waived.   

Attendance Tracking (1.a.i, 1.i) 
1. Describe how the school district will track attendance for students attending remotely, whether full time or intermittently.  

The description must include the specific measures that will be used to determine whether a student participating in DL will be reported 

as present or absent on days when instruction does not take place in person. Attendance tracking may include methods such as: 

 Communication with their teachers via telephone, ZOOM, MS Teams, or other digital meeting software. 

 Student participation in a virtual meeting or classroom session (ZOOM, MS TEAMS, Google Meets, etc.) 

 Daily assignments completed and submitted by the student.  

 A parent attestation or documentation of time spent on educational activities. 

 

The school district is advised that the ADE will continue to issue guidance on the topic of attendance, and should closely monitor updated 

information related to these expectations. Current guidance can be found here: https://www.azed.gov/finance/school-finance-guidance-for-

covid-19/ 

 

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

 
1.  Communication with students via 

MS Teams while participating in live 
instruction, which is the primary 
digital meeting software teachers 
will use.   

 
2. Daily analytics or meeting 

attendance reports can be pulled  
 

 
1. Classroom teacher 
 
 
 
 
 
2.  Classroom teacher 

 
1. Daily during each instructional 

period 
 
 
 
 
2. Daily 

 
1. Student attendance and 

participation with synchronous 
learning, Transfer of attendance 
into the district student reporting 
system – Synergy 

 
2. Synergy Attendance report, 

Edgenuity Attendance logs 

 

 

a. Describe the efforts the school district will make to ensure all enrolled students are contacted and in communication on a regular basis.  

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

1. Introduction Attendance Letter and        
phone call 

 
2. Attendance Campaign 

1. Student Liaisons 
 
 

1. First week of School 
 
 

2. Monthly 

1. Contact Log 
 
 

https://www.azed.gov/finance/school-finance-guidance-for-covid-19/
https://www.azed.gov/finance/school-finance-guidance-for-covid-19/
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3. Phone call upon each absence 
 
 
4. Communication with students via 

mailed letters and live phone calls 
upon 3rd , 4th  and 5th absence. 
Additional interventions as needed. 

 
5. Student/Parent meetings regarding 

student engagement 
 
6. Refugee students received 

additional contact and reminders 
for start of school, access to 
technology 

 
 

 
(ESS) Exceptional Student Services 

specifics 

 

1. ESS Facilitators will work with 
school counselors, APRs, and 
partner school contract 
representatives to identify and 
locate incoming 9th graders who 
received special education services 
during the 2019 -2020 school year 
to assist with enrollment. 

  
2. Continual contact with student 

during instructional time as well as 
during teacher prep regarding 
enrollment and engagement in 
instruction. 

   
 

2. Student Services Manager/ 
Assistant Principal/Attendance 
Committees 

3.  Assistant Principal 
 
 
4. Student Liaisons 
 
 
 
 
5. Student Liaison and Assistant 

Principal 
 
6. Student services manager 
 
 
 
 

 
 
 

 
1. ESS Facilitators, ESS Office 

assistants, counselors, APRs, District 
ESS Director/Manager, APIs for 504 
eligible students and support 
personnel 

  
  

  
 
2. ESS Case Manager, 504 

Coordinator, instructional aides, 
Student Family Services personnel, 
attendance liaisons 

 

 
 

3. Daily 
 
 

4. Weekly 
 
 
 
 
5. Weekly 
 
 
6. 7-28 and 7-29 
 
 
 
 
 

 
 

 
 
1. Daily updates on Synergy query for 

enrollment data 

  
   
 
 
 
 
 
2. Daily as needed 
 

2. Email/Synergy log/ sample 
letters/flyers 
 

3. Synergy Report 
 
 

4. Contact Logs 

  
 
 
 
5. Conference Log 
 
 
6. Email log, phone call follow-ups 
 
 

 
 

 
 
 
 
1. Records requests and transfer with 

e IEP Pro and other SIS systems; ESS 
Meeting intake contact sheets; 
student schedules and online 
enrollment 

  
  
  
 
2. Synergy logs, Teams logs anecdotal 

notes from staff 
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Teacher and Staff Expectations and Support (1.a.ii) 
a. Describe expectations of teachers and other staff working virtually.  

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

 
 
1. Teachers participate virtually during 

90-minute block periods 

  
 
 
2. Teachers shall be accessible via 

Microsoft Teams to students the 
entire time during each 90-minute 
block – whether it is through 
synchronous instruction, or 
individual/group supports and 
interventions. 

 
3. Teachers have office prep     

hours/tutoring time for classroom 
preparation, additional supports to 
students (I.e. tutoring, school 
connectedness) and IEP progress 
report meetings 

 
4. Teachers develop and provide 

consistent feedback to students and 
parents regarding their academic 
progress, and shall have gradebooks 
updated weekly 

 
 
5. Teachers administer appropriate 

district benchmark assessments no 
later than the second week of 
school to identify loss of 
learning/learning gaps related to 
Spring 2020 school closure, and in 
compliance with ADE requirements.  

 
 

 
 
1. Classroom teacher 

  
  
 
 
2. Classroom teacher 
 
 
 
 
 
 
 
3. Classroom teachers and students 
  
 
 
 
 
 
4. Classroom teacher 
 
 
 
 
 
 
5. Classroom teacher with content 

specialist supports and ESS supports 
for accommodations and 
modifications  

 
 
 
 
 
 

 
 
1. Every school day, following the bell 

schedule and assigned teacher 
professional day 

  
 
2. Daily as per the campus schedule 

and assigned classes 
 
 
 
 
 
 
3. Every school day, following the bell 

schedule 

  
 
 
 
 
4. As needed, 3-week progress 

reports, cumulative grading 
calculations in gradebooks for 
consistency and transparency 

 
 
 
5. Monthly, twice per quarter 
 
 
 
 
 
 
 
 
 

 
 
1. Synergy-student information 

system attendance, administrative 
virtual classroom visits, teacher logs 
of instruction provided 

 
2. Student attendance documentation, 

Teams classroom sessions, student 
work, teacher attendance   

 
 
 
 
 
3. Increased student academic 

success, contact log in synergy-
student information system.  

  
 
 

 
4. Contact logs in synergy, submitted 

progress reports, ParentVue and 
StudentVue 

 
 
 
 
 
5. Illuminate assessment records and 

results, teacher gradebook, other 
documented assessment results  
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6. All staff are expected to report their 
absence using normal absence 
reporting procedures 

 
 
 
 
 
 
 
7. Teachers need to appropriately plan 

for their classes in a distance/virtual 
learning environment, to include 
lesson activities, assessments and 
enrichment/guided practice 
activities for academic proficiency.  

 
 
 
8. Teachers shall provide emergency 

lesson plans for guest 
teachers/substitutes for up to two 
weeks of academic continuance 

 
 
 
9. All staff will follow all other related 

expectations related to their job 
title as outlined in Board Policies, 
Professional Agreements, Marks 
and Grading Manual  

 
10. Certified/licensed non-classroom 

employees will continue to perform 
their assigned roles/responsibilities 
in a remote setting, if possible 

 
11. Any staff who are unable to 

complete their job responsibilities 
will be included in asset-based staff-
reassignment system, and will 
temporarily provide appropriate 
duties as needed for distance 
learning plan implementation 

 
 

6. Staff member, documented and 
supported from the district absence 
reporting systems, district talent 
and campus administration support 
as needed  

 
 
 
 
 
7. Classroom teacher 
 
 
 
 
 
 
 
 
8. Classroom teacher  
 
 
 
 
 
 
9. All staff 
 
 
 
 
 
10. All employees 
 
 
 
 
11. All necessary employees who are 

unable to perform related duties 
due to distance learning plan 
implementation 

 
 
 
 
 

6. Teacher absences reported into sub 
finder system (AESOP) teacher 
knows of a short-term absence in 
advance, a two-day notice shall be 
given to the principal. In other 
cases, the teacher shall notify 
substitute service as soon as 
possible but never later than 7:00 
a.m. on the day of absence.  

 
7. Daily classroom learning activities, 

assessment practices as determined 
by the classroom teacher, 
consistent with needed benchmark 
assessments 

 
 
 
 
8. Emergency lesson plans, including 

ability/process for students to 
access activities during the 
absence(s) provided to Instructional 
Leader, appropriate administrator 

 
 
9. Daily, as appropriate related to 

specific issue  
 
 
 
 
10. Daily, according to their contract 

assignment 
 
 
 
11. Daily, as needed 
 
 
 
 
 
 
 
 

6. District absence reporting systems – 
AESOP, I visions, Time Clock Plus 

 
 
 
 
 
 
 
 
7. Planning documents, lesson 

activities from teachers and shared 
in content PLCs, summer curriculum 
maps, any developed activities and 
supplemental materials if used by 
classroom teachers, teacher 
gradebooks, benchmark assessment 
results 

 
8. Folder (electronic or print) 

accessible to campus administrator, 
instructional leader for guest 
teacher use, activities/assignments 
accessible to students via teacher 
website or another platform 

 
9. Consistency with staff practices and 

job duties carried out 
 
 
 
 
10. Completed work, duties performed 
 
 
 
 
11. Necessary staff temporarily re-

assigned to temporary job duties as 
appropriate 
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 (ESS) Exceptional Student Services and 
ELL specifics 
 
1. ESS and ELL classroom aide roles 

are being considered on an 
individual classroom basis, through 
a teacher aide request process, to 
work according to the district bell 
schedule in assigned role 

 

 

 
 
 
 
1. ESS Managers, ESS Content 

Specialist, ELD Instructional 
Leaders, Classroom Teachers, 
administrative oversight and 
accountability 

 

 

 
 
 
 
1. Request and review process 

happening the week of 7/27/20, 
with aide assignments issued prior 
to the start of school and 
assignments continuing throughout 
distance learning 

 

 

 
 
 
 
1. Classroom teacher reports, virtual 

classroom visits for the 
measurement of student learning 
and supports, administrative 
oversight 

 

b. Describe commitments on delivery of employee support services including but not limited to: 

o Human resource policies and support for employees; and 

o Regular communication from the administration. J Biera  

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

Human Resources – PXU Talent Division 
1. Employee Return to Work Plan 

communicated to all district 
employees for 12, 11, 10 and 9 
month employees 

 
 
 
2. Telecommuting opportunities have 

been provided for positions that are 
suitable for virtual instruction or 
support.  

 
3. Employees that continue to provide 

food services to our students are 
given supports with respect to 
rotation schedules as needed based 
on student demand. PPE is being 
provided to ensure safety of all 
employees 

 
 
4. Essential service personnel are 

continuing to work and are 
provided necessary personal 
protective equipment. 

 
1. Marketing & Communications 

Division, Talent Division 
 
 
 
 
 
 
2. Staff positions that can fulfill job 

duties in a remote environment for 
safety and social distancing 

 
 
3. Food services division 
 
 
 
 
 
 
 
4. District support facilities division 
 
 
 

 
1. As often as possible, considering 

updates from Arizona Department 
of Education 

 
 
 
 
 
2. As determined by the supervisor(s)  
 
 
 
 
3. Every weekday  
 
 
 
 
 
 
 
4. Daily 
 
 
 

 
1. Letters, emails, district wide video 

messages, virtual meetings and 
trainings 

district website for community, 
phone/email/text dialer, social media 
outlets, letters to parents, staff, etc.  
 
 
2. Telecommuting opportunity 

provided, job duties completed 
 
 
 
3. Employees are practicing social 

distancing and have/wear necessary 
PPE 

 
 
 
 
 
4. Safety measures are followed 
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5. Increased efforts from the facilities 

and maintenance departments are 
complying with the CDC guidelines 
for proper maintenance and 
sanitation of facilities.  

 
6. Substitute plan developed for guest 

teachers to access students 
assigned to teacher who is absent 

 
 
7. Any staff who are unable to 

complete their job responsibilities 
will be included in asset-based staff 
reassignment system, and will 
temporarily provide appropriate 
duties as needed for distance 
learning plan implementation 

 
8. Leave Policies FFCRA benefits are 

being provided to our employees as 
needed and requested for 
addressing and responding to the 
COVID 19 pandemic 

 
 
9. Employee Wellness and Employee 

Assistance Program initiatives 
provided to all employees for 
proactive personal and professional 
health and wellness, as part of the 
district benefits 

 
10. The PXU district is expanding our 

employee wellness program to 
include financial wellness by 
offering workshops related to 
financial planning and need  

 

 
Regular communication from the 
administration  
 
1. Regular monthly campus staff 

meetings 

 
5. Maintenance staff, District Support 

Facilities division 
 
 
 
 
6. Talent division, Technology division 
 
 
 
 
7. All necessary employees who are 

unable to perform related duties 
due to distance learning plan 
implementation 

 
 
 
 
8. Talent division 
 
 
 
 
 
 
9. Talent division, Health & Wellness 

coordinator, Employee Benefits 
specialist 

 
 
 
 
10. Talent division, identified director 
 
 
 
 
 

 
 
 
 
1. Campus Principal 
 

 
5. Multiple times throughout each 

day, June, July, In-service week (July 
27-July 31) Ongoing 20-21 SY 

 
 
 
6. As needed for teacher absences 
 
 
 
 
7. Daily, as needed 
 
 
 
 
 
 
 
8. As needed 
 
 
 
 
 
 
9. As needed 
 
 
 
 
 
 
10. Offered monthly, for free, through 

registration process 
 
 
 
 

 
 
 
 
1. At least monthly, more if needed 
 

 
5. Clean and safe facilities 
 
 
 
 
 
6. Guest teacher access plan, 

appropriate technology access, 
student attendance submission 

 
 
7. Necessary staff temporarily 

reassigned to temporary job duties 
as appropriate 

 
 
 
 
8. Talent documentation for individual 

employee 
 
 
 
 
 
9. Confidential support provided by 

Employee Assistance Program, data 
of events and participation from 
Health & Wellness Coordinator, 
healthier employees, reduced 
absences 

 
10. Attendance, effective financial 

strategies implemented by 
employees 

 
 
 
 

 
 
 
 
1. Meeting agendas, Teams meetings 

recordings, necessary information 
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2. Campus school messenger calls 

from campus administration  
 
3. Biweekly schedule of administration 

meetings (Principals, Assistant 
Principals, other campus 
administration) for updated and 
consistent communication 
disseminated to the campus staff.  

 
4. Campus administrator’s 

communication with district 
leadership and support personnel 
regarding any needed supports for 
staff, students and families 
(Academic, Talent based, Facility or 
Logistics, Food Service etc.)  

 
5. Campus instructional cabinet Teams 

meeting to collaborate and inform 
of pertinent items related to 
implementation and support of the 
distance learning plan 

 
 
 
 

 
 
 
2. Campus administration 
 
 
3. Executive Director for Leadership 
 
 
 
 
 
 
4. All administrators 
 
 
 
 
 
 
 
5. Campus administration 

 
 
 
2. As necessary 
 
 
3. Biweekly, monthly 
 
 
 
 
 
 
4. As needs arise 
 
 
 
 
 
 
 
5. At least monthly 

shared to staff via email, provided 
documents 

 
2. Recorded messages, electronic 

letters, attachments 
 
3. Agendas, administration attendance 
 
 
 
 
 
 
4. Emails, virtual meetings, phone 

calls, official requests 
 
 
 
 
 
 
5. Agendas, virtual meetings, 

attendance documentation 

c. Describe how professional development will be provided to employees. 

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

 
1. Targeted PD for digital launch of 

schools: LMS use, vetted 
supplemental digital tools for 
engagement, managing and 
monitoring student learning in 
digital environments, and engaging 
the whole learner supports. 

 
2. Curriculum & Assessment 

onboarding / trainings 

 
1. Teaching & Learning Division, 

Student & Family Services, 
Exceptional Student Services, 
Talent Division 
 
 
 
 

2. Teaching & Learning Division – 
Content Specialists 

 
1. July 2020 (before opening of 

schools) 
 
 
 
 
 
 

2. July 27, 2020  
 

 

1. Session recordings and event 
survey results 
 
 
 
 
 

 
 

2. Session recordings, survey data, 
lesson planning artifacts, online 
assessments 
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3. Campus Digital Supports, SEL 
integration, and ESS supports via 
PD / integration for opening week 
– PLC integration 
 

4. Learning management system 
trainings for Microsoft o365 and 
Canvas 
 
 
 
 

5. Targeted launch and supports for 
special student populations (ESS, 
EL, Gifted, etc.) 
 
 
 
 
 
 
 

6. Digital training for classified staff 
and administrators for business 
operations and student supports 
 

7. Virtual onboarding and ongoing 
supports for new and pre-service 
teachers 
 
 

8. Culturally Relevant Pedagogy and 
Instruction training 

 
 
 

 
 

3. District divisions, campus 
leadership, and PLCs 
 
 
 

4. Teaching & Learning Division – 
Assistant Principal in Residence, 
EdTech staff, Content Specialists, 
PXU Technology Division, APIs & 
PDS on campuses 

 
 
5. Teaching & Learning Division, 

Exceptional Student Services, 
Student and Family Supports 
Division, ESS/ELD/Gifted 
Facilitators, campus APIs, and 
general education teachers who 
have students with disabilities in 
virtual classrooms 
 
 

6. Teaching & Learning Division, 
Talent Division, EdTech staff, PXU 
Technology staff 
 

7. Teaching & Learning Division, 
Talent Division, EdTech staff, PDS 
staff 
 
 

8. Teaching & Learning Division, PDS 
staff, Content Specialists 

 

 
 

3. July 27-July 31, 2020 (in-service 
week)  
 
 
 

4. August-October, 2020 
 
 
 
 
 
 

5. July-October, 2020 
 
 
 
 
 
 
 
 
 

6. July-October, 2020 
 
 
 

7. July 2020 (before opening of 
schools) – ongoing weekly 
supports 
 
 

8. July-October, 2020 
 

 
 

 
 

3. Campus in-service week schedules 
and meeting artifacts. 
 
 
 

4. LMS Rollout Plan, Distance 
Learning book study, Digital 
Promise and Best Design Practices 
development artifacts 
 
 

 
5. Recorded sessions, agenda, sign in 

sheets, survey data 
 
 
 
 
 
 
 
 

6. Recorded sessions, agenda, sign in 
sheets, survey data 
 
 

7. PDS mentoring logs, sign in sheets, 
lesson planning artifacts, etc. 
 
 
 

8. Recorded sessions, survey data, 
book study artifacts, lesson 
planning artifacts 
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List Specific Professional Development Topics That Will Be Covered   

 
1. Microsoft Educator Suite of Tools (o365) trainings to support accessibility, tools, and engagement for content and course access/use 
2. Visible Learning and Digital Design strategies for Distance Learning environments in Microsoft and Canvas 
3. Digital strategies and supports to facilitate online learning behaviors and expectations 
4. Digital engagement training on tools to foster synchronous and asynchronous learning 
5. Digital training on tools and strategies to engage the whole learner through social and emotional supports 
6. Microsoft Educator Suite of Tools (o365) for classified staff to support business operations, student interventions, etc. 
7. Curriculum and Assessment trainings for access to/use of auxiliary digital supports 
8. Culturally Relevant Pedagogy and Instruction training and integration into curriculum, instruction, and assessment structures 
9. Digital tools and supports for administrators for business operations, to support learning in digital environments, and for student and system interventions 
10. Digital supports for New-Teacher Induction and ongoing virtual mentoring  
11. Supports for special student-populations: Accommodations and modifications training; Case management 101; E IEP Pro Training; IDEA and 504 Compliance 

training; Evidence based practices for student engagement in a remote setting training specific to students with disabilities; the role of a co-teacher/inclusion 
teacher in a remote setting training; the role of supervising instructional assistants during remote instruction; CPI training; gifted learning supports in online 
environments; ELD supports for language acquisition in online environments 

Connectivity (1.a.iii) 
Check the boxes below to indicate which was/will be used to ensure each student, teacher, and staff member has access to a device and internet 

connectivity if the plan relies on online learning. 

 Students Teachers Staff 

What was Used to Establish Need?       

Questionnaire           X           X               X 

Personal Contact and Discussion  X     

Needs Assessment-Available data  X  X  X 

Other:        

What will be Used to Respond to Need? 

Loaner Device (laptop/tablet)  X  X  X 

WiFi Hot Spot  X  X  X 

Supplemental Utility Support (Internet)       

Other:        

When will stakeholders have access to IT Support Availability?  

Traditional School Hours  X  X  X 

Extended Weekday Hours  X  X  X 

24/7 Support       

Other:        



Distance Learning Plan Template 2020-2021 

15 

Instructional Methods and Monitoring Learning (1.a.iii) 
a. In the tables below, list the methods that will be used to deliver instruction (i.e. Direct Instruction via Zoom, Independent Study, Project 

Based Learning via a menu of options), the content provider or program to be used (i.e. Edgenuity, Journeys, Saxon Math), and the 

Formative and Summative Assessment Strategies to be used, as well as the frequency of those assessments. 

Instructional Methods, Content Delivery, and Monitoring Student Learning (Math) 

 Educational Delivery 
Methodologies 

Content Provider/Program 
Used 

Formative Assessment 
Strategies and Frequency 

Summative Assessment 
Strategies and Frequency 

Kindergarten N/A N/A N/A N/A 

1-3 N/A N/A N/A N/A 

4-6 N/A N/A N/A N/A 

7-8 N/A N/A N/A N/A 

9-12  
Direct instruction via Microsoft 
Teams 
 
 
 
 
 

 
 
(ESS) Exceptional Student Services 
specifics 
 
Virtual explicit instruction 
UDL 
PBIS 
Self regulation 
Instructional scaffolding 
Accommodations and modifications 
Coteaching with parallel, alternative 
or station delivery models with 
synchronous instruction 
Kagan cooperative group strategies 
  
 
 
 
 
 

 
Edgenuity 
Aleks 
HMH Algebra Geometry Algebra 
Mathematics vision project 
 
 
 

 
 
 
 
 
ULS/ N2Y/Readtopia 

 
Checks for understanding via 
TEAMS, Microsoft forms 
DESMOS 
Nearpod 
Illuminate 
Frequency-Daily 
 

 
 
 
 
 
Pretests and assessments provided 
in the curriculum 
  
Teacher-made skills tracking 
assessments, including those based 
on IEP goals and general skill 
inventories 
 

 
Unit tests in Illuminate-  
Frequency-every 2 to 3 weeks 
 
 
 
 
 

 
 
 
 
 
IEP goal assessments at the end of 
an IEP annual cycle/closing of goals 
  
Unit, semester, and year-end 
assessments provided in the 
curriculum 
  
End-of-year present levels data 
collected by teachers for students 
with disabilities, as it pertains to 
their services and IEPs 
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Instructional Methods, Content Delivery, and Monitoring Student Learning (ELA) 

 Educational Delivery 
Methodologies 

Content Provider/Program 
Used 

Formative Assessment 
Strategies and Frequency 

Summative Assessment 
Strategies and Frequency 

Kindergarten N/A N/A N/A N/A 

1-3 N/A N/A N/A N/A 

4-6 N/A N/A N/A N/A 

7-8 N/A N/A N/A N/A 

9-12 Direct instruction viaTEAMS 
TEAMS channels for small group 
instruction collaboration 
 
 
 
 
 

 
(ESS) Exceptional Student Services 
specifics 
 
Virtual explicit instruction 
UDL 
PBIS 
Self regulation 
Instructional scaffolding 
Accommodations and modifications 
 
 
 
 
 
 
 

HMH Central 
Turn it in 
Newsela 
 
 
 
 
 

 
 
 
 
EDGE 
ULS/ N2Y/Readtopia 
 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard 
 
Informal CFU Daily and embedded  
 
 
 

 
 
 
 
Pretests and assessments provided 
in the curriculum 
  
Teacher-made skills tracking 
assessments, including those based 
on IEP goals and general skill 
inventories 
 

Unit assessments 
Frequency- 3-4 weeks 
 
Benchmark assessments 
Frequency- every 4 weeks 
 
 
 

 
 
 
 
IEP goal assessments at the end of 
an IEP annual cycle/closing of goals 
  
Unit, semester, and year-end 
assessments provided in the 
curriculum 
  
End-of-year present levels data 
collected by teachers for students 
with disabilities, as it pertains to 
their services and IEPs 
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Instructional Methods, Content Delivery, and Monitoring Student Learning (Science) 

 Educational Delivery 
Methodologies 

Content Provider/Program 
Used 

Formative Assessment 
Strategies and Frequency 

Summative Assessment 
Strategies and Frequency 

Kindergarten N/A N/A N/A N/A 

1-3 N/A N/A N/A N/A 

4-6 N/A N/A N/A N/A 

7-8 N/A N/A N/A N/A 

9-12 Direct instruction via TEAMS 
TEAMS channels for small group 
instruction collaboration 
 
Kits for home use-pending course 
PLC collaboration 
 

 
(ESS) Exceptional Student Services 
specifics 
 
Virtual explicit instruction 
UDL 
Instructional Scaffolding 
Accommodations and Modifications 
 
 

Newsela 
Textbook resources and digital 
textbooks- Savass modified 
Mastering, HMH, cengage, Freeman 
bedford and Worth 
Edgenuity 
Argument Driven Inquiry Online 
 

 
 
 
 
ULS/ N2Y/Readtopia 

Checks for understanding via 
TEAMS, Microsoft forms, Nearpod, 
tablet, flip gird.  
Frequency- daily and weekly 
 
 
 
 

 
 
 
 
Pretests and assessments provided 
in the curriculum 
  
Teacher-made skills-tracking 
assessments, including those based 
on IEP goals and general skill 
inventories 
 

Unit tests in Illuminate- Microsoft 
forms. 
Frequency-every 2 to 3 weeks 
 
 
 
 
 

 
 
 
 
IEP goal assessments at the end of 
an IEP annual cycle/closing of goals 
  
Unit, semester, and year-end 
assessments provided in the 
curriculum 
  
End-of-year present levels data 
collected by teachers for students 
with disabilities, as it pertains to 
their services and IEPs 
 

 

Instructional Methods, Content Delivery, and Monitoring Student Learning (Other Content Areas) 

 Educational Delivery 
Methodologies 

Content Provider/Program 
Used 

Formative Assessment 
Strategies and Frequency 

Summative Assessment 
Strategies and Frequency 

Kindergarten N/A N/A N/A N/A 

1-3 N/A N/A N/A N/A 

4-6 N/A N/A N/A N/A 

7-8 N/A N/A N/A N/A 

9-12  
Social Studies 

 
Social Studies 

 
Social Studies  

 
Social Studies 
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Direct Instruction by way of Teams 

Teachers interface with student’s 
through The DBQ Project 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fine/Performing Arts  
Direct instruction via team 
 
 
 
 
 
 
 
 
 
 
PE/Health 

• UDL 

• Direct instruction via 
TEAMS 

 
 

 
 
 
 
 

 
 

 
ABC-Clio Data Base: Secondary & 

Primary sources. Investigate Activity 

feature provides and inquiry 

process. 

  

Newsela: Custom Collections. 

Aligned resources to each of our 

course unit plans. 

  

The DBQ Project:  Context and 
primary source.  Historical thinking 
skills, analyze, cause and effect, 
writing a historical argument. 
Fine/Performing Arts  
 
Cengage 
Launchpad 
 
Fine/Performing Arts 
Smartmusic (music practice and 
assessment) 
Digital Photography: Adobe Creative 
Suite (Photoshop and Lightroom) 
Visual Arts: teacher-created 
resources, Art of Education Flex 
Curriculum 
Dance: teacher created resources 
Theatre: teacher created resources 
 
 
PE/Health 

• Fitness grams- a wellness 
program built into 
curriculum 

• Pearson digital textbook-
Easy bridge 

• Shared point-Resource for 
curriculum plan 

  
 
 
 

 
 

 
Personal interface through Teams 

  

Illuminate 

  

Newsela 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fine/Performing Arts  
Checks for understanding via Teams 
Skill development activities, written 
activities, and mini-projects. 
Submitted via video, photo, or word 
documents. 
 
 
 
 
 
 
PE/Health 
 

• Check for understanding  

• Scrimmages for CFU 
• Frequency- as needed 

throughout the unit 
 
 
 
 
 

 
 
 

 

Assessment through Illuminate 

1.5 to 2 weeks 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fine/Performing Arts  
Summative: Each unit in our 
curriculum has summative 
assessments. These are project-
based and will be submitted via 
videos, photos, or word documents. 
Every 2-4 weeks. 
 
 
 
 
 
PE/Health 

• Illuminate- pre and post 
unit assessments 

• Frequency-weekly for 
Health and every two 
weeks for PE 

• Q1-9/28 

• Q2-12/11 
• Q3-3/2 

• Q4 5/19 
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(ESS) Exceptional Student Services 
specifics 
 
Virtual explicit instruction, Self-
regulation, accommodations and 
modifications, YouTube and other 
multimedia; guest speakers and 
Kagan cooperative grouping 
strategies for peer to peer 
engagement via Teams 
 

 
 
 
Life Centered Career Education 
START – Dual- SUCCESS- JII Upward 
and Onward; Transitioning Learners 
to College at Phoenix College 
 

 
 
Teacher-made skills-tracking 
assessments, including those based 
on IEP goals and general skill 
inventories 

 
 
IEP goal assessments at the end of 
an IEP annual cycle/closing of goals 
  
Unit, semester, and year-end 
assessments provided in the 
curriculum 
  
End-of-year present levels data 
collected by teachers for students 
with disabilities, as it pertains to 
their services and IEPs 
 

 

Instructional Methods, Remote Training and Monitoring Student Learning (CTEDs, in lieu of requirements outlined in  
A.R.S. § 15-391(4)(d) )  PXU is not affiliated with a CTED but PXU CTE programs will do the following. 

 Educational Delivery 
Methodologies 

Content Provider/Program Used Formative Assessment Strategies 
and Frequency 

Summative Assessment Strategies 
and Frequency 

9-12      

 Teams, Cengage-Mindtap Accounting Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, I-Car, S/P2, 
Films on Demand 

Auto Collision Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Today’s Class, 
Identfix, All Data, Pro-Demand, 
CDX, S/P2 

Auto Tech Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, UA-iLab Biotechnology 
 
 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Rise-Up customer 
service and sales, Cengage-
Mindtap 

Business Management Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Cengage-The Office 
and Sam 2019 

Business Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 
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 Teams/Canvas, CompTIA ITF 
curriculum, Imagine Academy 

Computer Maintenance and Cyber 
Security 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 OSHA 10-Career Safe, 
Teams/Canvas, Films on 
Demand 

Construction Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Pivot Point Cosmetology Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Typing Agent, Xello CTE 1 Career Exploration Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Rouxbe, Films 
on Demand, Prostart 

Culinary Arts Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Adobe Creative 
Cloud, Visio, Films on Demand 

Digital Film making/Digital 
Journalism/Multi Media Comm:  
Video 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Films on 
Demand 

Early Childhood Education Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Film on Demand Electrical Wiring Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, VDI, Films on 
Demand, Solid Professor, 
LearnMate, Auto Cad, 
Solidworks 

Engineering Science Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Student (Mimic Social), 
MBA Research, Rise Up-
Customer Service and Sales, 
Glencoe Marketing Essentials, 
Student Edition 2016 

Entrepreneurship, Marketing, 
Sports and Entertainment 
Marketing 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Films On Demand Fashion Design Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 
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 Teams/Canvas, Budget 
Challenge 

Financial Services Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Film On 
Demand, Flip Grid 

Fire Fighting/EMS Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, iCEV online Floral Design Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams, Adobe, Creative Cloud, 
Films on Demand 

Graphic Design Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Films on 
Demand, Flip Grid 

Law Enforcement Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Films on 
Demand, Adobe Creative 
Cloud, Mega Trax, Imagine 
Academy 

Multimedia Comm:  Music and 
Audio Production 

Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Films on 
Demand, CompTIA, ITF online 
curriculum 

Network Technologies Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Headmaster, 
Flip Grid 

Nursing Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas Pharmacy Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Imagine 
Academy, Trello 

Software Development Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, OSHA 10 Sports Medicine Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams Technical Theatre Checks for understanding Unit assessments 
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Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 Teams/Canvas, Utooling online 
curriculum, Films on Demand 

Welding Checks for understanding 
Frequency- 2 to 3 per unit per 
essential standard.   
Informal CFU Daily and embedded 

Unit assessments 
Frequency- 3-4 weeks, Benchmark 
assessments 
Frequency- every 4 weeks 

 

Optional: Describe how the school will provide substantive distance learning (use if the school wishes to provide information in addition to the tables above)   

 
 
 
 
 
 

 

Meeting the Needs of Students with Disabilities and English Learners.  
a. Describe how the school district will ensure access and meet the needs of students with disabilities. 

In addition to action steps articulated in this document, all state/federal laws and IDEA assurances provided annually to the Department remain applicable 

and in effect. 

Action Step 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

 

1. Attendance and engagement of 
team members at IEP and 504 
meetings 

  
  
  
  

2. Collaboration with other school 
personnel to ensure counseling 
and behavioral support services 
are coordinated 

  
 

3. Delivery of Specially designed 
instruction and related services 

 
1. ESS Facilitator and/or API for 

eligible 504 students along with 
ESS Office to schedule meetings; 
Team members to be in 
attendance through Teams or 
conference line access. 

  

 
2. PXU ESS and Student Family 

Services (FSF) Division personnel 
(ESS teachers, psychologists, 
social workers, behavioral 
intervention specialists) 

  
3. IEP case managers, special 

education teachers, related 
service providers, staff 

 
1. Ongoing per IEP, MET and 504 

compliance timelines 
  
  

 
  
  

2. Weekly Teams meetings for PLC 
and coordination of services 

  
  
  

 
3. Daily as prescribed in student 

IEP/504 plan 
  

 
1. E IEP Pro tracking sheets; PXU 

Internal Accountability Report; 
ADE/ESS Parent Involvement 
Survey data 

  
  
  

2. Meeting agendas, services logs 
  
  
  
 

3. Data logs demonstrating 
frequency/duration of contact 
with student; type of 
engagement of / by the student; 
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(speech, OT, PT, counseling, T-VI 
and T-HI services) 

  
   

 
4. Engagement with 

parents/guardians/surrogates as 
partners 

  
  
  
 
 
 

5. Supervision of health and 
instructional aides 

  
  
  

6. Access to assistive technology 
and other supplementary aides 
and services (tech devices as 
prescribed by IEP/AT evals; 
switches, remotes; Braille, 
enlarged print etc) 

  
  
  
  
 

7. Child Find outreach and 
identification for PXU and for 
parentally placed and 
homeschooled families 

  
 

8. ESS Task Force with varying 
stakeholders to address 
strengths, needs, opportunities 
and compliance factors 
pertaining to instructional 
models to help support a FAQ 
for all school personnel on 

identified in 504 plans for 
service personnel 

  
  

4. ESS Director, ESS Managers, ESS 
Facilitators, ESS Office staff, ESS 
teachers, and APIs 

  
  
  
 
 
 

5. ESS teachers 
  
  
  

  
6. ESS teachers, related services 

personnel, HI and VI personnel, 
Director of ESS 

  
  
  
  
  

 
  
  

7. ESS Private Day Liaison and 
School psychologist, Director of 
ESS 

  
  
  

8. ESS Teachers, SLP, PT, Psych, 
BIS, ESS Office Assistant, T-HI, 
parent of a student with VI and 
SCD, PXU District ESS personnel; 
parent attorney 

  
  

  
  
  

4. As needed to schedule and 
coordinate IEP or 504 meetings, 
discuss student progress 

  
  
  

 
 
 

5. Daily 
  
  
 

  
6. Daily as needed 

  
  
  
  
  
  

 
  
  
  

7. Formal training in August and 
January; ongoing outreach and 
consultation as needed 

  
  

8. June 2020 

  
  
  
  
  
  

lesson plans and work samples; 
service/therapy logs 

  
4. PXU Parent Town Hall Teams 

meeting video recording (July 
28, 2020 2:30 – 4:30 with 
Raising Special Kids, VR, DDD, 
MercyCare); IEP and 504 
paperwork, PSO Involvement 
Survey Data; conference 
summary notes; teletherapy 
parent agreements 

  
5. Daily schedule of aides; drop in 

Teams observations; service logs 
and data tracking sheets; Virtual 
Instructional Aide Request form 
data tools 

  
6. Student receipt of equipment –

tech agreement; teacher logs; 
Educational Interpreters and 
health aides in Teams during 
drop in observations; anecdotal 
notes; Bookshare letters to 
families; ADE AT Lending Library 
agreement; FBC and DVR 
agreement; training on use of 
device by staff 

  
 

7. PXU School Affirmation; data 
tracking logs for outreach and 
consultative services; ESS and 
504 meeting notices; evaluation 
paperworks. 

  
8. Meeting agenda, meeting 

summary, FAQ #4 
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solutions and strategies to 
increase engagement 

  
9. Development of guidance 

documents and resources to 
help families and school 
personnel on compliance, 
staffing, aide support, phasing 
options for reopening 

  
 

10. Completion of evaluations for 
Child Find, initial evaluations 
and re-evaluations via Teams or 
telephonically until allowed in 
person in accordance with PXU, 
state and CDC guidelines 

  
11. Ensure compliance of provision 

of FAPE with students 
  
   
  

12. Ensure students placed by the 
IEP team in private day settings 
are schools with ADE approved 
DLPS 

  

13. Transportation provisions for 
students with disabilities to 
attend school/program when 
allowable in accordance with 
CDC guidelines, ADHS guidelines 
and for provision of FAPE 

  
14. Document encryption software 

for draft records to be provided 
to families prior to meetings to 
help facilitate parent 
engagement 

  
  
  

  
 

9. PXU District ESS Personnel 
  
  
  
  
  

 
10. PXU psychologists, ESS 

Facilitators, ESS personnel and 
other required IEP or 504 team 
members 

  
  
  

11. ESS campus and PXU district 
level personnel, campus 
administration 

  
   

12. ESS Director and ESS Facilitator 
to private day schools 

  
  
  

 
13. ESS Director, Transportation 

Director, IEP and 504 teams 

  
  
  
  

14. ESS campus office staff, ESS 
teachers and APIs for 504 plans 

  
  
  
  
  

 

 
 

9. July 2020 and ongoing 
  
  
  
  
 

  
10. July 2020 ongoing 

  
  
  
  
  

 
11. August 3, 2020 ongoing 

  
  
  
  

12. July 2020 
  
  
  
  

13. No earlier than August 17, 2020 
and when the district/state 
allows/requires 

  
  
  

14.  July 2020 forward 
  
  
  
  
  
  
  

 
9. Meeting agendas, 

presentations, one pagers, 
parent letters (English and 
Spanish), FAQs, memos to 
Executive Directors of Talent, 
Teaching and Learning & 
Leadership 

  
10.  E IEP Pro reports; accountability 

reports, conference summary 
notes 

  
  
 

  
11. Data logs for recording student 

engagement and 
frequency/duration of service 
delivery; PXU Accountability 
reports; PLC participation; ESS 
staff meetings 

  
12. Emails to private day partners; 

submissions of DLPs from 
private days to PXU for review 

  

 
  

13. TR request forms, routing forms 
for MIPS showing students 
receiving TR 

  
  
  

14. RFP completed in the spring 
2020 that allowed for DocuSign 
procurement. PXU is sharing of 
records with encryption 
software as well as signature 
required feature enabled for 
when we statute requires 
parent informed consent (e.g. 
initial placement; testing) 
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15. Collaboration with outside 

agencies to address transition 
service supports 

  
  
 
 
 

16. Survey ESS personnel regarding 
ability to return to work for 
instituted phased plan for direct 
support to students 

  
17. Intentional planning and spacing 

of students in accordance with 
CDC, ADE and district guidelines 
so that SDI and related services 
is provided to students on site 
and/or at home depending 
upon provision of FAPE in 
IEP/504 plans 

 

18. Consideration of student 
progress, maintenance or 
regression of skills as a result of 
school closures 

   
 
 
 

19. Provide parent training as a 
related service regarding 
accessing Teams and Synergy; 
providing supports on executive 
functioning skills (daily 
schedules for students, time 
management, goal setting, 
prioritization) and strategies for 
health, wellness and social 
emotional needs of their 
students 

 
 
 

  
15. IEP case managers, PXU job 

developers, IEP teams and 504 
coordinators 

  
 
  

 
 

16. ESS PXU district office, Talent 
department, campus 
administration 

  
  

17. ESS case managers, APIs for 504 
eligible students; ESS school 
personnel, campus 
administrators 

  
  
 

  
18. IEP Case Managers and 504 

coordinators; PXU District ESS 
personnel 

  
  
  
   

19. PXU ESS district staff, campus 
personnel 

 

 
15. July 2020 forward 

  
  
  
 
 
 

16. July 2020 

  
  
  

 
17. August 2020 ongoing 

  
  
  
  
  
 
 

18. August 2020 – October 2020 
  
  
  
  
  
   

19. August 2020 
 

  
 

15. Conference summary notes; 
meeting agendas; agency fairs; 
data logs of services and 
supports to students for 
transition service supports; Post 
Secondary Outcomes Survey for 
ADE/ESS 

   
16.  Survey results 

  
  
  

17. E IEP Pro data query; weekly 
schedules of school personnel 
for service delivery; data logs of 
direct service to students 

  
  
  
 

18. Considerations of 
Compensatory Services 
worksheet data; IGAs with 
feeder schools; letters to 
families; PWNs for eligible 
students; data tracking logs 
from ESS site based personnel 

  
19. Training materials, agendas and 

sign in attendance logs, IEP or 
504 plans where specific to 
student requirements for FAPE 
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Process for Implementing Action Step   

 
1. Ensure proper placement and assessment of ESS students 

• Sites will continue with formal assessments of students 

• Follow temporary procedures for placement during school closures 

• Work closely with registration and counseling offices 

2. PD for Staff and administration 

• Professional development provided for assurance with continuation of services and key instructional routines 

• Design PD for ESS to support content area classrooms 

• Offer PD throughout the year in various platforms 
3. Direct support in class setting for students in virtual settings 

• All ESS teachers are appropriately certified 

• Students and families will get support to connectivity and understanding of the online platform 
4. Ensuring 1:1 technology and access to internet 

• All students will get a computer; distribution will take place the week prior to first day of school 

• Students without internet access will get a hotspot 
 

b. Describe how the school district will ensure access and meet the needs of English learners. 

Action Step 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

1. Ensure proper placement and 
assessment of EL 

 
2. PD for Staff and administration 
 
3. Direct support in class setting 

for students in virtual settings 
 

4. Ensuring 1:1 technology and 
access to internet 

 

1. Director of Student Learning, 
Campus administration 

 
2. Director of Student Learning, 

ELD Content Specialist 
 
3. ELD specialist  
 
4. Logistics department and 

campus administration 

1. Within 10 day of 
enrollment/30 day of school 
start and ongoing as students 
enroll 

2. Returning teacher week, 
October, on a quarterly basis 
or more 

3. Starting Aug. 3, 2020 for entire 
school year 

4. Starting Aug. 3, 2020 for entire 
school year 

 

1. Student schedule, AZELLA 
rapid reports, 70 report, 
temporary entrance 
procedures 

2. Sign in sheet, rosters from 
career track 

 
3. Master schedule, recitation 

report 
4. Distribution report 

Process for Implementing Action Step   

 
1. Ensure proper placement and assessment of EL students 

• Sites will have an assessment center available 

• Follow temporary procedures for placement during school closures 

• Work closely with registration and counseling offices 

2. PD for Staff and administration 

• Work with consultant on PD on ELD instruction and key instructional routines 

• Design PD for ELD Specialist to support content area classrooms 
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• Offer PD throughout the year in various platforms 
3. Direct support in class setting for students in virtual settings 

• All ELD teachers are appropriately certified 

• Students and families will get native language support to connectivity and understanding of the online platform 
4. Ensuring 1:1 technology and access to internet 

• All students will get a computer; distribution will take place the week prior to first day of school 

• Students without internet access will get a hotspot 

 

 

Social and Emotional Learning Support for Students (1.a.v) 
Check the boxes below to indicate which will be provided to students to support social emotional learning and how counseling services will be 

provided for each grade band. 

  Kinder 1-3 4-5 6-8 9-12 

Social Emotional  
Learning  

Teacher Check-in  N/A N/A N/A N/A X 

Packet of Social and Emotional Topics N/A N/A N/A N/A X 

Online Social Emotional videos  N/A N/A N/A N/A X 

Parent Training N/A N/A N/A N/A X 

Other: (Socio-Emotional Learning Groups) N/A N/A N/A N/A X 

 

  Kinder 1-3 4-5 6-8 9-12 

Counseling Services  

In-Person  N/A N/A N/A N/A X 

Phone  N/A N/A N/A N/A X 

Webcast  N/A N/A N/A N/A X 

Email/IM  N/A N/A N/A N/A X 

Other:  N/A N/A N/A N/A   

Provide a description of how the school district will provide social and emotional learning support to students using the methods identified in the 

above charts. 

Action Step 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

SEL: Teacher (and Staff) Check-In   
 
A. Daily live check-ins with students 

during attendance and content 
delivery  

A. Teachers 
Calls may be from, but are not limited to 
the following staff members: Certified 
Non-Instructional Staff, Campus 
Administrators, Other Campus Support 
Staff, Other District Staff 

A. Daily at the beginning of each class 
period/block  

Weekly as determined by staff and 
family  

A. Synergy – student contact log, 
student conference 

PXU Request for Intervention Form Data  
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Weekly calls from site/district staff to 
check on student/family well-being 

SEL: Packet of Social and 
Emotional Topics 
A. Provide a copy of the published PXU 

Social and Emotional Toolkit to 
administrators and staff 

Utilize PXU SEL Toolkit to build SEL skills 
with staff and students 

A. District Administration (Student and 
Family Services Division in 
collaboration with Teaching and 
Learning Division) 

Teachers, administrators, support 
services professionals, etc.  

A. Publish PXU SEL Toolkit by Monday, 
Aug 3rd 

B. Administrators to staff – weekly at 
staff meetings and/or one-on-one 
conversations 

Staff to students – daily check-ins, 
weekly mini lessons, quarterly progress 
check ins  

 

SEL: Online Social Emotional Videos 
A. Record prevention video  
Share prevention videos with staff, 
students, and families  

A. District Office, campus support 
services teams 

Teachers, administrators, and support 
services teams  

A. Record prevention videos (2-4 min 
long with tips and strategies) – 
biweekly 

Share videos with students and staff 
biweekly  

 

SEL: Parent Training 
A. Live check-in calls to assess well-

being and potential needs. Families 
will be scheduled for food/resource 
distributions as appropriate 

B. A Parent Workshop Toolkit is 
available for Community Liaisons on 
various SEL topics, strategies for 
parents to support college 
readiness, workforce development, 
etc.  

Parent Workshops will be offered in a 
virtual platform.  Staff will facilitate the 
introduction, debrief and Q & A 

A. Community Liaisons 
B. Family and Community Engagement 

Manager 
Community Liaisons, Family and 
Community Engagement Manager and 
Principal/Principal Designee 

A. Check-in calls will take place on a 
weekly basis.  Parents are provided 
with contact information for any 
emergency needs 

Workshops will be offered monthly and 
listed on the FACE Calendar of events.  
Blogs will be posted on District website 
to supplement virtual workshops and 
provide information to parents 

A. All check-in calls are documented in 
a shared spreadsheet and can be 
assessed as needed for 
accountability.  

B. The Parent Workshop Toolkit will be 
available in OneDrive.  Access and 
usage can be tracked 

Registrations will be tracked. Workshops 
will be provided via Teams and 
participation tracked. Parents will be 
provided a link to complete an 
evaluation survey 

SEL: SEL Groups and Classes 
Facilitate SEL groups and/or classes with 
freshman students as Tier 1 prevention  

Student Prevention/Intervention 
Specialists, Freshman House 
Coordinators, Freshman Teams,  

Facilitate one group meeting a week to 
range from 30-45 minutes per group 
session  

Monthly intervention reports to district 
manager of support services  

Counseling Services: In-Person 
Provide on-on-one counseling services to 
students and families who are refereed 
for Tier 3 mental health and/or 
behavioral supports  

Regional Intervention Program Social 
Workers  

On a needed basis after criteria for in-
person services has been met  

Clinical notes and case documentation, 
Synergy student conference 
documentation, case staffing 
conversations with team  

Counseling Services: Virtually 
A. Provide on-on-one counseling 

services to students who are 
refereed for Tier 2 and 3 supports 
for mental health and/or behavior 

 
Provide group counselling services in a 
group format to  students who are 
experiencing and navigating similar Tier 

A. School Social Workers, Regional 
Intervention Program Social 
Workers, Student 
Prevention/Intervention Specialists, 
Behavior Intervention Specialists  

 
B. School Social Workers, Regional 

Intervention Program Social 
Workers, Student 

After the request or referral has been 
triaged and criteria determines that 
student is in need of multiple counseling 
session services, then student will be 
enrolled in services and receive a 
minimum of 4 session at minimum of 30 
minutes each  

A. Synergy – student contact log, 
student conference 
PXU Request for Intervention Form 
Data 

 
B. Synergy – student contact log, 

student conference 
PXU Request for Intervention Form Data 



Distance Learning Plan Template 2020-2021 

29 

2 behavior and/or mental health 
challenges 

Prevention/Intervention Specialists, 
Behavior Intervention Specialists  

 

Counseling Services: Phone 
Facilitate check-in conversations, assess 
needs, and determine levels of services 
needed  

A. School Social Workers, Regional 
Intervention Program Social 
Workers, Student 
Prevention/Intervention Specialists, 
Behavior Intervention Specialists  

 

On a case by case basis as need arises to 
check in and screen students for services  

A. Synergy – student contact log, 
student conference 

PXU Request for Intervention Form Data 

Demonstrating Mastery of Academic Content (1.a.vi) 
Describe how the school district will require students to demonstrate ongoing competency or mastery in grade level or advanced grade level 

content.  

Action Step(s) 
 

Person(s) Responsible Frequency and/or Timing Evidence of Implementation 

1. Teachers will continue to 
assess students formally and 
informally to continuously 
monitor progress and 
proficiency of all students 
based on each course 
standards, curriculum and 
aligned assessments  

1. Classroom teacher 1. As determined by the 
classroom teacher, and in 
compliance with required 
district and benchmark 
assessments 

1. Teacher assessment and 
gradebooks, district student 
assessment platform, 
benchmark assessment results, 
campus PLC and district data 
analysis of assessment results 

Benchmark Assessments (1.a.vii) 
In the tables below, list the assessments that will be used for benchmarking in grades K-12 in English language arts and mathematics (i.e. NWEA 

MAP, Galileo, Fountas and Pinnell BAS, etc.), the manner in which the assessment will be given, and the proposed date(s) the assessment(s) will 

be given. Career and Technical Education Districts should submit N/A.  

Benchmark Assessments (Math) 
 Assessment(s) to be used (Name of 

Assessment and/or Assessment 
Provider/Creator) 

Plan for Assessment (online, in person, 
at testing center, etc.) 

Proposed date(s) of assessments 

Kindergarten N/A N/A N/A 
1-3 N/A N/A N/A 

4-6 N/A N/A N/A 

7-8 N/A N/A N/A 

9-12 Illuminate- Question item bank called 
inspect plus 

Online via Illuminate remotely 
Sites will provide testing center as 
needed 

Aug. 11 
Sep. 15 
Nov. 3 
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 Dec. 8 
Jan. 12 
Feb. 17 
April 6 
May 13 
 

 

Benchmark Assessments (ELA) 
 Assessment(s) to be used (Name of 

Assessment and/or Assessment 
Provider/Creator) 

Plan for Assessment (online, in person, 
at testing center, etc.) 

Proposed date(s) of assessments 

Kindergarten N/A N/A N/A 

1-3 N/A N/A N/A 

4-6 N/A N/A N/A 
7-8 N/A N/A N/A 

9-12 Illuminate questions item bank and 
created items as needed to meet 
essential standard, created by district 
curriculum writing teams 
 

Online via Illuminate remotely 
Sites will provide testing center as 
needed 

Aug. 11 
Sep. 15 
Nov. 3 
Dec. 8 
Jan. 12 
Feb. 17 
April 6 
May 13 
 

 

Optional: Describe how the school district will administer benchmark assessments (use if the school district wishes to provide information in addition to 
the table above).  

 

Benchmark assessments will be administered using our district’s online assessment portal. In addition, PXU will make every attempt to provide a secure 
testing environment with the use of secure browsers when conducting benchmark assessments.  
We are also researching the procurement and use of additional testing security software such as LanSchool Air. This research includes the legal implications 
of privacy in the virtual environment of a student, our ability to install the software onto devices that have already been distributed to students, and student 
and teacher access and training.  
PXU has committed to closing the digital divide by reallocating resources in order to move to a one-to-one district for all of our students. As internet access 
is also a challenge for our families, we have also dedicated our supports by purchasing hot spots in order for those families that may not have internet 
access to check out a loaned wifi device.  
These efforts are to eliminate as many barriers to our students so they can access our distance learning environments during the COVID-19 pandemic.  
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Additional Information (Optional) 

The school district may use this space to add any additional information it believes is key to the plan it has laid out in this document, or to highlight its 
efforts to provide a quality Distance Learning Plan to its students.  
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